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GVA per employee
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Worklessness rate*
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Average gross weekly earnings
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Average gross weekly earnings, 2007
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Employment rate
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Employment rate, 2002-2006

South West

Yorkshire & The Humber

East Midlands

North West

North East

England Average

West Midlands Regional Observatory 2007 7

-2.00% -1.50% -1.00% -0.50% 0.00% 0.50% 1.00% 1.50% 2.00% 2.50%

East

South East

West Midlands

London

South West

Source: APS/LFS 



Skills Performance Index
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Proportion of staff trained by their employer over the last 12 months*
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Source: LSC National Employer Skills Survey

* Please note there was no survey in 2006; 2006 data is presented as a midpoint of results from 2005 and 2007
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Proportion of employers that assess individual’s skill gaps*
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* Please note there was no survey in 2006; 2006 data is presented as a midpoint of results from 2005 and 2007
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Proportion of employers with a training plan*
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* Please note there was no survey in 2006; 2006 data is presented as a midpoint of results from 2005 and 2007
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Proportion of employers with a training budget*
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* Please note there was no survey in 2006; 2006 data is presented as a midpoint of results from 2005 and 2007
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Proportion of staff with skill gaps*

8%

12%

16%

P
ro
p
o
rt
io
n
 o
f 
st
a
ff

West Midlands

England

West Midlands Regional Observatory 2007 18

0%

4%

8%

2003 2004 2005 2006 2007

P
ro
p
o
rt
io
n
 o
f 
st
a
ff

Source: LSC National Employer Skills Survey

* Please note there was no survey in 2006; 2006 data is presented as a midpoint of results from 2005 and 2007
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* Provisional



Density of skill shortage vacancies*

20%

25%

30%

P
ro
p
o
rt
io
n
 o
f 
v
a
c
a
n
c
ie
s

West Midlands

England

West Midlands Regional Observatory 2007 20

10%

15%

20%

2003 2004 2005 2006 2007

P
ro
p
o
rt
io
n
 o
f 
v
a
c
a
n
c
ie
s

Source: LSC National Employer Skills Survey

* Please note there was no survey in 2006; 2006 data is presented as a midpoint of results from 2005 and 2007
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Proportion of private sector employees with NVQ4+
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Proportion of private sector employees with NVQ4+, 2007
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Proportion of 14 year olds achieving Key Stage 3 in English
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Proportion of 14 year olds achieving Key Stage 3 in Maths

70%

75%

80%

P
ro
p
o
rt
io
n
 o
f 
1
4
 y
e
a
r 
o
ld
s

West Midlands Regional Observatory 2007 25

60%

65%

70%

2002/03 2003/04 2004/05 2005/06 2006/07*

P
ro
p
o
rt
io
n
 o
f 
1
4
 y
e
a
r 
o
ld
s

West Midlands

England

Source: DCSF

* Provisional



Proportion of 14 year olds achieving Key Stage 3 in Science
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Proportion of 15 year olds pupils achieving 5 or more GCSE A*-C grades, incl. 
Maths and English
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Proportion of 19 year olds qualified to NVQ level 2 or above
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Proportion of 16-17 year olds in education and work based learning
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Proportion of the working age population 19+ with qualifications level 2+
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Proportion of the working age population 19+ with qualifications level 2+, 2007
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Proportion of the working age population 19+ with qualifications level 3+
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Proportion of the working age population 19+ with qualifications level 3+, 2007
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Proportion of the working age population 19+ with no qualifications
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Proportion of the working age population 19+ with no qualifications, 2007
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Proportion of graduates finding employment in region of study after 
graduation
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Proportion of the working age population 19+ with qualifications level 4+
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Proportion of the working age population 19+ with qualifications level 4+, 2007

North West

Eastern

South West

South East

London

England Average

West Midlands Regional Observatory 2007 40

0% 5% 10% 15% 20% 25% 30% 35% 40% 45%

North East

East Midlands

Yorkshire and Humberside

West Midlands

North West

Proportion of working age population 19+

Source: LFS, Quarter 4



Young People (16-18) Overall Apprenticeship Framework Success Rate
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Young People (16-18) Overall Apprenticeship Framework Success Rate 
2006/07
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Proportion of 16-18 year olds not in employment, education or training
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Proportion of 16-18 year olds not in employment, education or training, 2007
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Adults (19+) Overall Apprenticeship Framework Success Rate
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Adults (19+) Overall Apprenticeship Framework Success Rate 2006/07
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Number of adults (19+) FE funded learners undertaking a full level 2/3 
qualification, West Midlands
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Adults (19+) FE funded full level 2/3 Success Rate
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Adults (19+) FE funded full level 2 Success Rate, 2006/2007
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Adults (19+) FE funded full level 3 Success Rate, 2006/2007
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Proportion of LSC funded learners who have become more positive about the 
benefits of learning, West Midlands*
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* No survey in 2005/06



Proportion of LSC funded learners who feel that training has given them job 
related skills, West Midlands*

85%

90%

West Midlands Regional Observatory 2007 52

75%

80%

2002/03 2003/04 2004/05 2006/07

Source: LSC National Learner Satisfaction Survey 2002-2007

* No survey in 2005/06



Number of employers engaged in Train 2 Gain activity, 2006/07
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Proportion of employers engaged in Train 2 Gain activity, 2006/07
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Number of individuals engaged in Train 2 Gain activity, 2006/07
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Proportion of individuals engaged in Train 2 Gain activity, 2006/07
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Days training per employee (public & private provision) 2007
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Training spend per employee 2007
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Participation in higher education in the West Midlands
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Growth in HE student numbers by Region 2005/06
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Growth in numbers of foundation degrees 2005/06-2006/07
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Growth in planned numbers of foundation degrees 2005/06-2006/07
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