
West Midlands Regional Observatory 2008 0

Regional Skills Assessment 2008

Skills and the West Midlands Economy
A Coventry & Warwickshire Perspective 2008



West Midlands Regional Observatory 2008 1

Skills issues for employers & Individuals

� Employment & skills

� Economic performance

� Skill gaps and deficiencies

� Recruitment problems and skill shortages

� Training and workforce development

� Supply & demand mismatches

� Regional & sub-regional qualification attainment
� Young People

� Adults

� Changing regional demography
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Economic status of working age populations

Source: APS 2007
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Indices of Multiple Deprivation 2007: Concentrations of Deprivation 

Source: IMD 2007
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Employment rate of the working age population in 2007
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Employment rate in the West Midlands sub-regions in 2007

50% 60% 70% 80%

Birmingham

Wolverhampton

Sandwell

Stoke-on-Trent UA

Walsall

Telford and Wrekin

Coventry

Dudley

Solihull

Shropshire

Staffordshire

Worcestershire

Herefordshire

Warwickshire

Proportion of working age population

Source: APS 2007

West Midlands Average



West Midlands Regional Observatory 2008 7

Regional workforce by age and sector in 2007

Source: LFS Oct-Dec 2007
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Proportion of sector workforce that is non-white in 2007
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Employment rate by ethnic group
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Skills issues for employers & Individuals

��� Employment & skillsEmployment & skillsEmployment & skills

� Economic performance

� Skill gaps and deficiencies

� Recruitment problems and skill shortages

� Training and workforce development

� Supply & demand mismatches

� Regional & sub-regional qualification attainment
� Young People

� Adults

� Changing regional demography
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Total employment in each sector in West Midlands, Coventry & Warwickshire

Source: ABI
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Net employment change in Coventry by sector: 2001-2006
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Net employment change in Warwickshire by sector: 2001-2006
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Projections of regional employment change 2007-2017: by sector
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Projections of regional employment change 2007-2017: net new jobs
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Projections of regional employment change 2007-2017: overall demand
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Skills issues for employers & Individuals

��� Employment & skillsEmployment & skillsEmployment & skills

��� Economic PerformanceEconomic PerformanceEconomic Performance

� Skill gaps and deficiencies

� Recruitment problems and skill shortages

� Training and workforce development

� Supply & demand mismatches

� Regional & sub-regional qualification attainment
� Young People

� Adults

� Changing regional demography
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Proportion of staff with skill gaps
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Proportion of staff with skill gaps
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Key facts: Skill gaps and deficiencies

� The West Midlands has the third lowest proportion of staff with skill gaps in the 

country

� Main skill gaps across all sectors include: technical, practical or job-specific 

customer-handling skills

� The proportion of staff in Coventry & Warwickshire with skills gaps is average for 

the West Midlands
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Skills issues for employers & Individuals

��� Employment & skillsEmployment & skillsEmployment & skills

��� Economic PerformanceEconomic PerformanceEconomic Performance

��� Skill gaps and deficienciesSkill gaps and deficienciesSkill gaps and deficiencies

� Recruitment problems and skill shortages

� Training and workforce development

� Supply & demand mismatches

� Regional & sub-regional qualification attainment
� Young People

� Adults

� Changing regional demography
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Reasons cited by companies with recruitment difficulties
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Proportion of vacancies due to skill shortages
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Density of skill shortage vacancies
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Vacancies, hard-to-fill vacancies and unprompted skills-shortage vacancies
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Key facts: Recruitment problems and skill shortages

� The West Midlands has a low density of skill shortage vacancies in the country

� There are particular recruitment problems in the agriculture, engineering and 

other manufacturing sectors

� Coventry & Warwickshire has the highest density of skill shortages in the 

region
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Skills issues for employers & Individuals

��� Employment & skillsEmployment & skillsEmployment & skills

��� Economic PerformanceEconomic PerformanceEconomic Performance

��� Skill gaps and deficienciesSkill gaps and deficienciesSkill gaps and deficiencies

��� Recruitment problems and skill shortagesRecruitment problems and skill shortagesRecruitment problems and skill shortages

� Training and workforce development

� Supply & demand mismatches

� Regional & sub-regional qualification attainment
� Young People

� Adults

� Changing regional demography
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Proportion of staff trained over the last 12 months
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Proportion of staff receiving training over last 12 months*, 2007
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Key facts: Training and development

� The West Midlands has the lowest proportion of staff undergoing training in 

the country

� Staff in agriculture, construction and other manufacturing are less likely to 

receive training or up-skilling

� Coventry & Warwickshire has the highest proportion of staff trained over the 

last 12 months
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Skills issues for employers & Individuals

��� Employment & skillsEmployment & skillsEmployment & skills

��� Economic PerformanceEconomic PerformanceEconomic Performance

��� Skill gaps and deficienciesSkill gaps and deficienciesSkill gaps and deficiencies

��� Recruitment problems and skill shortagesRecruitment problems and skill shortagesRecruitment problems and skill shortages

��� Training and workforce developmentTraining and workforce developmentTraining and workforce development

��� Supply & demand mismatches

� Regional & sub-regional qualification attainment
� Young People

� Adults

� Changing regional demography
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GCSE attainment of pupils at the end of key stage 4 in the West Midlands
by ethnicity, 2006/07
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Skills issues for employers & Individuals

��� Employment & skillsEmployment & skillsEmployment & skills

��� Economic PerformanceEconomic PerformanceEconomic Performance
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��� Recruitment problems and skill shortagesRecruitment problems and skill shortagesRecruitment problems and skill shortages

��� Training and workforce developmentTraining and workforce developmentTraining and workforce development
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Working age qualification levels
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Proportion of the working age population 19+ with Level 4+ qualifications, 2007
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Proportion of the working age population with Level 4+ qualifications

Source: APS/LFS
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Proportion of those studying who have reached the level 3 threshold by the 
age of 19 by area

Source: LSC Administrative Data
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Proportion of the working age population 19+ with Level 3+ qualifications, 2007
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Proportion of the working age population with Level 3+ qualifications

Source: APS/LFS
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Proportion of those studying who have reached the level 2 threshold by the 
age of 19 by area

Source: LSC Administrative Data
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Proportion of the working age population 19+ with Level 2+ qualifications, 2007
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Proportion of the working age population with Level 2+ qualifications

Source: APS/LFS
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Proportion of the working age population 19+ with no qualifications, 2007
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Proportion of the working age population with no qualifications

Source: APS/LFS
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Qualification level of sector workforce
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Skills issues for employers & Individuals

��� Employment & skillsEmployment & skillsEmployment & skills

��� Economic PerformanceEconomic PerformanceEconomic Performance

��� Skill gaps and deficienciesSkill gaps and deficienciesSkill gaps and deficiencies

��� Recruitment problems and skill shortagesRecruitment problems and skill shortagesRecruitment problems and skill shortages

��� Training and workforce developmentTraining and workforce developmentTraining and workforce development

��� Supply & demand mismatchesSupply & demand mismatchesSupply & demand mismatches

��� Regional & subRegional & subRegional & sub---regional qualification attainmentregional qualification attainmentregional qualification attainment

��� Young PeopleYoung PeopleYoung People

��� AdultsAdultsAdults

� Changing regional demography
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Net change in the working age population of the West Midlands between 1981 and 2006
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Net change in the working age population of the West Midlands between 2006 and 2031
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Minority ethnic composition of the West Midlands 2001-2005
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Projected change in West Midlands population from 2001 to 2020 
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Key facts: Changing regional demography

� The West Midlands has a changing demographic profile

� Older age groups are becoming more important to the labour market

� Minority ethnic groups are growing in size

� International migration has increased rapidly in recent years 
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Key facts

� Warwickshire has the highest employment rate in the Region

� Warwickshire has a relatively high GCSE attainment compared to other sub 
regions

� Warwickshire has the fourth highest A level attainment in the Region

� Warwickshire has 10% of its working population with no qualifications – the 
lowest in the Region


