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1. Trends in headline GVA 1996 - 2006
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2. Trends in GVA per head in the City Region – 1995-2006

Source: ONS 2008
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3. Employment growth/share matrix - Birmingham

Source: ABI
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4. Employment growth/share matrix - Coventry

Source: ABI
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5. Employment growth/share matrix – Telford & Wrekin

Source: ABI
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6. Employment growth/share matrix – Black Country

Source: ABI
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7. Employment growth/share matrix - Solihull

Source: ABI

Low HighShare of employment in 2007

E
m

p
lo

y
m

e
n
t 

g
ro

w
th

 2
0
0
1
-2

0
0
7

Low

High

Emerging sectors

Construction/building technologies

ICT & telecoms/ICT cluster

Drivers of employment growth

Specialist business services cluster

Education

Key sectors in decline

Business and Professional Services

Engineering/transport technologies cluster



West Midlands Regional Observatory 2009 8

8. Percentage change in notified vacancies by occupation

June 2008 – June 2009, City Region
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9. Percentage change in claimant unemployed

June 2008 – June 2009, City Region
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10. Population projections for the City Region, 2009 to 

2028
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11. Balance of internal migration within the City Region, 2007 - 2008
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12. Balance of internal migration within City Region and West Midlands per 

age – absolute change, 2007 - 2008
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13. Proportion of pupils achieving 5 or more GCSE A*-C grades, incl. Maths 

and English, 2007/08
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14. Proportion of 19 year olds with NVQ Level 2, 2007/08

Source: DfES/ LSC matched administrative data
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15. Proportion of 19 year olds with NVQ Level 3, 2007/08

Source: DfES/ LSC matched administrative data
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16. Proportion of the working age population aged 19+ qualified to NVQ Level 

4 and above in 2008

Source: APS 2008
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17. Proportion of the working age population aged 19+ qualified to NVQ Level 

3 and above in 2008

Source: APS 2008
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18. Proportion of the working age population aged 19+ qualified to NVQ Level 

2 and above in 2008

Source: APS 2008
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20. Proportion of staff with skill gaps & deficiencies by sector
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21. Proportion of vacancies due to skill shortages by sector

0% 5% 10% 15% 20% 25% 30% 35% 40%

Public administration

Electricity, gas and water

Wholesale & retail

Business and Professional services

Education

Health & Social Care

Hotels & Catering

ICT and telecommunications

Miscellaneous services

Transport

Other Manufacturing

Engineering

Construction

Agriculture

Proportion of staff

England averageWest Midlands average

Source: LSC National Employer Skills Survey 2007



West Midlands Regional Observatory 2009 22

22. Proportion of staff with skill gaps and deficiencies by sub-region
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23. Proportion of job vacancies due to skill shortages by sub-region
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24. Out of work benefit claimant rates in the City Region, January - March 

2009
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25. Benefit claimant rates by key client group in the City Region, January -

March 2009
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26. Proportion of JSA claimants in the City Region on the register for more 

than 12 months, September 2009
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27. Employment rate by ethnicity in the City Region, 2008

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

Birmingham

Solihull

Coventry

Dudley

Sandwell

Walsall

Wolverhampton

Telford and Wrekin

Proportion of the working age population

Non-White

White

Source: APS 2008



West Midlands Regional Observatory 2009 28

28. Unemployment rates for 16 – 24  year olds in the City Region, 

September2009
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29. Levels of gross annual pay for full time workers in the City Region in 

2008
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